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Procedure Title:  Non-Partisan Policy  

Date Proposed:  June 26th, 2018  

Purpose  
The Sheridan Student Union (SSU) is the voice for all full-time fee-paying 
Sheridan College students to governments at a municipal, provincial, and federal 
level. The independence, impartiality, and non-partisan nature of the SSU are 
necessary for the construction and maintenance of credibility and respect among 
its many stakeholders. It is not only necessary that the SSU is independent, 
impartial, honest, and fair, but it also must be perceived by our stakeholders as 
such. The intent of this policy is to ensure that the SSU, its directors, and its 
executives remain neutral in relations to partisan activities. Therefore, it is 
important that the SSU, its directors, and its executives refrain from engaging in 
partisan political activities in their roles within the SSU. 

Scope 
This policy applies to SSU Executive staff and Board members. 

Definitions 
Partisan Political Activities are defined as “any activities that provide direct or 
indirect support or opposition to any political candidate, group, party, or cause, at 
any time, whether during an election or not”. 

In the event that an executive or director wishes to be involved in any partisan 
political activities, statement(s), or message(s), they must clearly identify and 
state that the activity, statement, or message is exclusively made in a personal 
capacity. The SSU as an entity will not participate in making, starting, or 
participating in any partisan political activities, statements, or messages. 
However, in the event that the SSU is to adopt a stance surrounding educational 
policies that impact students, this position may be adopted through a 2/3 majority 
vote by the SSU Board of Directors. 

*Executives or directors involved in municipal politics that do not fall within a 
municipality in which the SSU maintains operations are not restricted in their 
involvement, endorsement of candidates, or ability to hold membership, a 
position, or office within that municipality. They must expressly disclose their 
involvement to Human Resources, providing specific information regarding how 
they are involved, and actively seek to avoid any present or apparent conflicts of 
interest in their duties as a director or executive.  
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Examples  
The SSU, its directors, and its executives are not permitted to engage in partisan 
political activities, statements, or messages, including but not limited to: 

• seeking to become a candidate in a municipal*, provincial, or federal election; 
• publicly endorsing a municipal*, provincial, or federal candidate; 
• allowing a candidate or political party to use the SSU’s equipment, facilities, 

employee time, volunteer time, or other resources; 
• making professional statements or messages that support or oppose a 

candidate or political party, either directly or indirectly; 
• publicly suggesting that students should vote for a particular candidate or 

political party, either directly or indirectly; 
• making use of the SSU’s website, social media channels, poster boards, or 

other media formats to post statements or messages by a third-party that 
support or oppose a candidate or political party, either directly or indirectly; 

• holding a position within a political party or political campaign that has not 
been disclosed to HR; or 

• distributing literature, messaging, or voter guides that promote or oppose a 
candidate or political party, directly or indirectly. 

Furthermore, in their capacity as SSU executives and directors, individuals are 
not permitted to engage in partisan political activities, including but not limited to: 

• giving money or non-cash gifts to a candidate or political party, either directly 
or indirectly; 

• encouraging the SSU or its members to support or oppose any candidate or 
political party in a municipal, provincial, or federal election, directly or 
indirectly; 

• making reference of the SSU or its members in any discussions with 
candidates or political parties in a municipal, provincial, or federal election, 
directly or indirectly; 

• posting signs, images, messaging, posters, or social media posts that support 
or oppose a candidate or political party, directly or indirectly, in a professional 
capacity; or 

• providing monetary or non-monetary support to a person, group, party, or 
cause that supports or opposes any candidate or political party in a 
municipal*, provincial, or federal election, directly or indirectly. 

Policy Exemption 
The SSU may support or oppose a policy that is also supported or opposed by a 
candidate or political party. The SSU may also support or oppose a policy that 
has been put forward by a candidate or political party but must do so in a non-
partisan manner.   
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When supporting or opposing a policy, the SSU, its directors, and its executives 
should focus on the policy itself, and not directly or explicitly connect their views 
to any candidate or political party. 

Sanctions 
In the event that a director or executive is found to have violated the Non-
Partisan Policy or engaged in partisan activities different from those expressly 
disclosed to the SSU, the SSU Board of Directors shall request that the director 
or executive immediately refrain from engaging in any current or future partisan 
political activities while in their role within the SSU. 

If a director or executive fails to comply with the request of the SSU Board of 
Directors or has been found to have engaged in partisan political activities that 
have not been disclosed to HR while within their role as a director or executive of 
the SSU, the director or executive may be asked to resign. 
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The SSU would like to recognize the support of the UNBSU, and its operational bylaws, which were used when creating this policy. 


